
 

 

 

AGENDA 

 Ordinary Council Meeting 

Thursday, 8 December 2022 

I hereby give notice that an Ordinary Meeting of Council will be held on: 

Date: Thursday, 8 December 2022 

Time: 5:30pm 

Location: Council Chambers 
Clarendon Street 
Derby 

Amanda Dexter            Chief Executive Officer 
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Our Guiding Values 

We are PROUD of who we are and where we live. 

We will create a POSITIVE LEGACY for our children and children’s children. 

We will go about our business with INTEGRITY, TRANSPARENCY and AUTHENTICITY. 

We value and RESPECT what our community has to say and will strive to make things happen. 

We are PROUD of and value the KNOWLEDGE of our diverse and strong people and cultures. 

We value our RELATIONSHIPS and will work with others to achieve common goals and gain 
maximum impact. 

We are PROUD of and COMMITTED to the responsible preservation of our unique natural 
environment and making sure our built environment reflects our current and future needs. 

We are open for and encourage business, industry and all aspects of COMMUNITY 
DEVELOPMENT, particularly our thriving arts and cultural scene. 

Disclaimer 

No responsibility whatsoever is implied or accepted by the Shire of Derby/West Kimberley (Shire) 

for any act, omission or statement or intimation occurring during Council or Committee meetings. 

The Shire disclaims any liability for any loss whatsoever and howsoever caused arising out of 

reliance by any person or legal entity on any such act, omission or statement or intimation 

occurring during Council or Committee meetings. Any person or legal entity who acts or fails to act 

in reliance upon any statement, act or omission made in a Council or Committee meeting does so 

at that person's or legal entity's own risk. 

In particular and without derogating in any way from the broad disclaimer above, in any discussion 

regarding any planning application or application for a licence, any statement or intimation of 

approval made by any Elected Member or officer of the Shire during the course of any meeting is 

not intended to be and Is not taken as notice of approval from the Shire. 

The Shire warns that anyone who has any application lodged with the Shire must obtain and 

should only rely on written confirmation of the outcome of the application and any conditions 

attaching to the decision made by the Shire in respect of the application. 
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Notes for Members of the Public 

PUBLIC QUESTION TIME 

The Shire of Derby/West Kimberley extends a warm welcome to you in attending any Shire 

meeting. The Shire is committed to involving the public in its decision making processes whenever 

possible. The ability to ask questions during ‘Public Question Time’ is of critical importance in 

pursuing this public participation objective. The Shire sets aside a period of ‘Public Question Time’ 

to enable a member of the public to put questions. Questions should only relate to the business of 

the Shire and should not be a statement or personal opinion. Upon receipt of a question from a 

member of the public, the Presiding Member may either answer the question or direct it to an 

officer to answer, or it will be taken on notice. 

Any comments made by a member of the public become a matter of public record as they are 

minuted by Council. Members of the public are advised that they are deemed to be held 

personally responsible and legally liable for any comments made by them that might be construed 

as defamatory or otherwise considered offensive by any other party. 

MEETING FORMALITIES 

Local government Council meetings are governed by legislation and regulations. During the 

meeting, no member of the public may interrupt the meetings proceedings or enter into 

conversation. Members of the public shall ensure that their mobile telephone or audible pager is 

not switched on or used during any Shire meeting. 

Members of the public are hereby advised that the use of any electronic, visual or audio recording 

device or instrument to record proceedings of the meeting is not permitted without the 

permission of the Presiding Member. 

COPYRIGHT 

Any plans or documents contained within this agenda may be subject to copyright law provisions 

(Copyright Act 1968, as amended) and that the express permission of the copyright owner(s) 

should be sought prior to their reproduction. It should be noted that copyright owners are entitled 

to take legal action against any persons who infringe their copyright. A reproduction of material 

that is protected by copyright may represent a copyright infringement. 
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Notes for Elected Members 

NATURE OF COUNCIL’S ROLE IN DECISION MAKING 

Advocacy: When Council advocates on its own behalf or on behalf of its 
community to another level of government/body/agency. 

Executive/Strategic: The substantial direction setting and oversight role of the Council 
such as adopting plans and reports, accepting tenders, directing 
operations, grants, and setting and amending budgets. 

Legislative: Includes adopting local laws, town planning schemes and policies. 
Administrative: When Council administers legislation and applies the legislative 

regime to factual situations and circumstances that affect the rights 
of people. Examples include town planning applications, building 
licences and other decisions that may be appealable to the State 
Administrative Tribunal. 

Review: When Council reviews a decision made by Officers. 
Information: Includes items provided to Council for information purposed only 

that do not require a decision of Council (that is for ‘noting’). 

ALTERNATIVE MOTIONS 

Councillors wishing to make alternative motions to officer recommendations are requested to 

provide notice of such motions in written form to the Chief Executive Officer prior to the Council 

meeting. 

DECLARATIONS OF INTERESTS  
Elected Members should fill in Disclosure of Interest forms for items in which they have a financial, 

proximity or impartiality interest and forward these to the Presiding Member before the meeting 

commences. Section 5.60A of the Local Government Act 1995 states; 

“a person has a financial interest in a matter if it is reasonable to expect that the matter will, 
if dealt with by the local government, or an employee or committee of the local government 
or member of the council of the local government, in a particular way, result in a financial 
gain, loss, benefit or detriment for the person.” 

Section 5.60B states; 

“a person has a proximity interest in a matter if the matter concerns – 

(a) a proposed change to a planning scheme affecting land that adjoins the person’s land; 
or 

(b) a proposed change to the zoning or use of land that adjoins the person’s land; or 

(c) a proposed development (as defined in section 5.63(5)) of land that adjoins the 
person’s land.” 

Regulation 34C (Impartiality) states; 

“interest means an interest that could, or could reasonably be perceived to, adversely affect the 
impartiality of the person having the interest and includes an interest arising from kinship, 
friendship or membership of an association.” 
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MEETING DATES 

At its Ordinary Meeting of Council on 28 October 2021, Council adopted the following meeting 
dates for 2022; 

Thursday 9 December 2021 5.30 pm Council Chambers, Derby 

January Council in Recess 

Thursday 24 February 2022 5.30 pm Council Chambers, Derby 

Thursday 31 March 2022 5.30 pm Fitzroy Crossing 

Thursday 28 April 2022 5.30 pm Council Chambers, Derby 

Thursday 26 May 2022 5.30 pm Council Chambers, Derby 

Thursday 30 June 2022 1:00pm 
Remote Aboriginal Community  

(Location to be advised) 

Thursday 28 July 2022 5.30 pm Council Chambers, Derby 

Thursday 25 August 2022 5.30 pm Fitzroy Crossing 

Thursday 29 September 2022 5.30 pm Council Chambers, Derby 

Thursday 27 October 2022 5.30 pm Council Chambers, Derby 

Thursday 24 November 2022 5.30 pm Fitzroy Crossing 

Thursday 8 December 2022 5.30 pm Council Chambers, Derby 

Council’s Compliance and Strategic Review Committee and the Commercial Committee meet 
when required. Details of these meetings are advised as appropriate. 
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APPLICATION FOR LEAVE OF ABSENCE 

In accordance with Section 2.25 of the Local Government Act 1995, an application for leave 

requires a Council resolution granting leave requested. Council may grant approval for Leave of 

Absence for an Elected Member for ordinary Council meetings for up to but not more than six 

consecutive meetings. The approval of the Minister is required for leave of absence greater than 

six ordinary Council meetings. 

This approval must be by Council resolution and differs from the situation where an Elected 

Member records their apologies for the meeting. A failure to observe the requirements of the Act 

that relates to absence from meetings can lead to an Elected Member being disqualified should 

they be absent without leave for three consecutive meetings. 
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1 DECLARATION OF OPENING, ANNOUNCEMENT OF VISITORS 

2 ATTENDANCE VIA TELEPHONE/INSTANTANEOUS COMMUNICATIONS 

In accordance with regulation 14A of the Local Government (Administration) Regulations 
1996 Council must approve (by Absolute Majority) the attendance of a person, not 
physically present at a meeting of Council, by audio contact. The person must be in a 
‘suitable place’ as approved (by absolute majority) by Council. A ‘suitable place’ means a 
place that is located in a townsite or other residential area and 150km or further from the 
place at which the meeting is to be held. 

3 DISCLOSURE OF INTERESTS 

Section 5.65 and 5.70 of the Local Government Act 1995 requires an Elected Member or 
officer who has an interest in any matter to be discussed at a Committee/Council Meeting 
that will be attended by the Elected Member or officer must disclose the nature of the 
interest in a written notice given to the Chief Executive Officer before the meeting; or at 
the meeting before the matter is discussed. 

An Elected Member who makes a disclosure under section 5.65 or 5.70 must not preside 
at the part of the meeting relating to the matter; or participate in; or be present during, 
any discussion or decision making procedure relating to the matter, unless allowed by the 
Committee/Council. If Committee/Council allow an Elected Member to speak, the extent 
of the interest must also be stated. 

3.1 Declaration of Financial Interests 

3.2 Declaration of Proximity Interests 

3.3 Declaration of Impartiality Interests 

4 APPLICATIONS FOR LEAVE OF ABSENCE  

5 RESPONSES TO PREVIOUS PUBLIC QUESTIONS TAKEN ON NOTICE   

6 PUBLIC TIME 

6.1 Public Question Time 

6.2 Public Statements 

7 PETITIONS, DEPUTATIONS, PRESENTATIONS AND SUBMISSIONS   

8 ANNOUNCEMENTS BY PRESIDING PERSON WITHOUT DISCUSSION 

9 CONFIRMATION OF MINUTES OF PREVIOUS MEETINGS 

RECOMMENDATION 

That the Minutes of the Ordinary Meeting of the Shire of Derby/West Kimberley held at the 
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Fitzroy Crossing, on 24 November 2022 be CONFIRMED. 

 

  

10 RECOMMENDATIONS AND REPORTS OF COMMITTEES 

Nil   
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REPORTS 

11 EXECUTIVE SERVICES 

Nil  
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12 CORPORATE SERVICES 

12.1 WESTERN AUSTRALIAN LOCAL GOVERNMENT ASSOCIATION BEST PRACTICE 
GOVERNANCE REVIEW 

File Number: 4209 

Author: Jamie Bone, Senior Governance Officer 

Responsible Officer: Amanda Dexter, Chief Executive Officer  

Authority/Discretion: Administrative 

  
SUMMARY 

The Western Australian Local Government Association (WALGA) is in the process of undertaking a 
Best Practice Governance Review (BPGR) to ensure its governance model is contemporary, agile 
and maximises engagement with their members. 

A significant amount of work has been completed by WALGA, and subsequently summarised in the 
‘BPGR Background Paper’ (Attachment 1), all of which has been undertaken by the Projects 
Steering Committee. 

As a result of the work undertaken, five governance model options have been designed and 
consequently outlined in a consultation paper which has been distributed by WALGA and attached 
to this report, titled ‘BPGR Consultation Paper – Model Options’.  

WALGA has requested the five governance model options are reviewed, considered and assessed 
by its members, after which they are to provide feedback in the form of a Council decision, on the 
governance model options presented. 

This report recommends that WALGA Governance Model Option Number 5 (vis. current model/no 
change) will be the most suitable option, providing the best overall suitability for the Shire of 
Derby West Kimberley through their ongoing relationship with WALGA. 

DISCLOSURE OF ANY INTEREST 

Nil 

BACKGROUND 

The Western Australian Local Government Association (WALGA) developed its Corporate Strategy 
2020-25, and in doing so identified a key strategic priority, being to undertake a Best Practice 
Governance Review (BPGR). The objective of the review is to ensure WALGA’s governance and 
engagement models are contemporary, agile, and maximise engagement with members. Other 
drivers for the review included: 

 Misalignment between key governance documents; Constitution, Corporate Governance 
Charter, State Council Code of Conduct, and Standing Orders – stemming from varying 
amendments; 

 State Council’s 3 September 2021 resolution requesting amendment to the Constitution to 
“deal with matters related to State Councillors’ Candidature for state and Federal elections”; 

 Proposed legislative reforms to remove WALGA from being constituted under the Local 
Government Act 1995 (WA); and 
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 Constitutional requirements for WALGA to become a registered organisation under Industrial 
Relations Act 1979 (WA), which would enable WALGA to make applications in its own right to 
the Western Australian Industrial Relations Commission. 

In March 2022, State Council commissioned the BPGR and established a Steering Committee to 
guide the review. 

The BPGR Steering Committee had its first meeting on 5 May 2022. There was wide-ranging 
discussion on WALGA’s current governance model, the need to engage broadly with the 
membership, and opportunities for change.  

Through the course of the project undertaken by the BPGR Steering Committee to develop the 
governance model options for presentation to their membership, the following actions were 
undertaken: 

 Jurisdictional Analysis – BPGR Steering Committee conducted assessments against WALGAs 
equivalent jurisdictional associations, creating an understanding of their governance 
arrangements in comparison to WALGA. WALGA’s assessment of the associations focused on 
providing insights into the size of their boards, method of election of President, and method of 
election of Board Members. 

 Comparator Organisations – BPGR Steering Committee compared WALGA’s governance 
arrangements to five comparator organisations. This comparison provided key insights into the 
size, election process and recent governance changes of the five chosen comparator 
organisations. 

 Governance Model Principles – BPGR Steering Committee developed governance model 
principles, which provide a structure for understanding how the current governance model of 
WALGA, and any future governance model will align to these principles. 

The work undertaken by the BPGR Steering Committee has led to the development of five 
governance model options for consideration by Council. The five options are identified in the 
‘BPGR Consultation Paper – Model Options’ (attached), where an officer assessment is provided 
for Council’s information. 

STATUTORY ENVIRONMENT 

Nil 

POLICY IMPLICATIONS 

Nil 

FINANCIAL IMPLICATIONS 

Nil 

STRATEGIC IMPLICATIONS 

GOAL OUR PRIORITIES WE WILL 

1. Leadership and 
Governance 

1.1 Collaboration and 
partnership  

1.1.3 Maximise regional opportunities 
that benefit our community 
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RISK MANAGEMENT CONSIDERATIONS 

RISK LIKELIHOOD CONSEQUENCE RISK 
ANALYSIS 

MITIGATION 

Reputation: 

Council fail to provide a 
response to WALGA as 
requested 

Unlikely Minor Low Council feedback to be 
provided through this 
reporting process and 
subsequent resolution 

Organisation's 
Operations: 

Council fail to provide a 
response to WALGA, 
therefore not having a 
footprint in the 
decision making 
process of selecting 
WALGA’s new 
governance model, and 
which may then have 
impact across a 
number of operational 
matters for the Shire in 
the future. 

Unlikely Minor Low Council feedback to be 
provided through this 
reporting process and 
subsequent resolution 

CONSULTATION 

No further consultation outside of Council feedback is required and/or requested by WALGA for 
consideration. 

COMMENT 

WALGA’s BPGR Steering Committee has produced five governance model options for 
consideration by the Councils of its member local governments, requesting feedback in the form 
of a council decision. 

The five options are detailed in the attached ‘BPGR Consultation Paper – Model Options’, and can 
be summarised as follows: 
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An officer assessment has been undertaken, taking into consideration how each of the five options 
may impact the Shire of Derby/West Kimberley. The below table outlines the results of that 
assessment: 

Be
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It is the officer’s opinion that no single one of the governance model options provide the best 
overall capability. Taking into primary consideration what is the best outcome for the Shire of 
Derby/West Kimberley, it is thought that the current governance model WALGA have in place (vis. 
Option 5) is the superior option. With this in mind, it should be noted this current governance 
model is unwieldy and inefficient at its Board level.  It is also dated, and therefor should be 
considered for review when you look at that model from a WALGA and a whole of state 
perspective.  

Whilst Council should not hesitate to remain with the current option if it believes this will be the 
best fit for the Shire of Derby/West Kimberley, similarly, it might conclude that a change, if only to 
“try something different”, should not be discounted entirely either. 

Should Council consider an option away from the current governance model in place, it is the 
opinion of the officers that Option 1 is worth considering. This is based on the following: 

 it retains the zones that are already in place, so that direct input and the opportunity to meet 
with regional peers is maintained; 

 it introduces a Policy Council that provides a research capacity and advocacy for input into the 
Board; and 

 it brings in a smaller more workable Board that includes independent members. 

Regardless, Council are encouraged to review the material supplied by WALGA (attached), and 
select any option which will provide the best overall value in their opinion for the Shire of 
Derby/West Kimberley and its community. 

VOTING REQUIREMENT 

Simple majority 

ATTACHMENTS 

1. WALGA Best Practice Governance Review - Background Paper ⇩  
2. WALGA Best Practice Governance Review Consultation Paper - Model Options ⇩   

RECOMMENDATION 

That Council advise the Western Australian Local Government Association that its preference for 
the new WALGA Governance Model is Option 5 (Current system), as it believes the existing 
structure provides the best representation model for the Kimberley. 

 

CO_20221208_AGN_2247_AT_files/CO_20221208_AGN_2247_AT_Attachment_10998_1.PDF
CO_20221208_AGN_2247_AT_files/CO_20221208_AGN_2247_AT_Attachment_10998_2.PDF
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13 TECHNICAL SERVICES 

Nil  

14 DEVELOPMENT SERVICES 

Nil  
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15 COMMUNITY AND RECREATION SERVICES 

15.1 CHILD SAFE ORGANISATIONS ACTION PLAN 

File Number: CS/050/5 

Author: Paris Millar, Team Leader Community Development Derby 

Responsible Officer: Christie Mildenhall, Acting Director of Community Services  

Authority/Discretion: Executive 

  
SUMMARY 

For Council to note to Child Safe Organisations (self-assessment) audit undertaken and to endorse 
an action plan to address gaps and risk within the organisation. 

DISCLOSURE OF ANY INTEREST 

Nil for author or authoriser. 

BACKGROUND 

In 2013 the Australian Government established a Royal Commission into Institutional Responses to 
Child Sexual Abuse (the Royal Commission). The Royal Commission was in response to community 
concern about widespread reports of Australian organisations failing to protect children and young 
people from sexual abuse. 

The Royal Commission made 409 recommendations in response to their findings. The 
recommendations highlighted the importance of child safety through measures involving children 
and young people, parents and carers, families, and communities and emphasised that 
organisations working with children must be able to provide safe environments where the rights, 
needs and interests of children are met.  

The recommendations of the report included;  

 Implementation of child safe standards; 

 Development of an independent oversight body to monitor and enforce the standards and 
to promote child safety across organisations; 

 Development of the National Office for Child Safety, within the Department of Prime 
Minister and Cabinet, to ensure national consistency. 

In the final report the Royal Commission identified ten (10) standards for making organisations 
‘child safe’. Child safe organisations are defined as “those which create a cultures, adopt strategies 
and take actions to prevent harm to children, including child sexual abuse”. The principles 
identified are; 

1. Child safety and wellbeing is embedded in organisational leadership, governance and 
culture.  

2. Children and young people are informed about their rights, participate in decisions 
affecting them and are taken seriously.  

3. Families and communities are informed and involved in promoting child safety and 
wellbeing.  

4. Equity is upheld and diverse needs respected in policy and practice.  
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5. People working with children and young people are suitable and supported to reflect child 
safety and wellbeing values in practice.  

6. Processes to respond to complaints and concerns are child focused.  

7. Staff and volunteers are equipped with the knowledge, skills and awareness to keep 
children and young people safe through ongoing education and training.  

8. Physical and online environments promote safety and wellbeing while minimising the 
opportunity for children and young people to be harmed.  

9. Implementation of the national child safe principles is regularly reviewed and improved.  

10. Policies and procedures document how the organisation is safe for children and young 
people. 

In February 2019 the child safe principles identified by the Royal Commission were endorsed by 
the Council of Australian Governments (COAG) and are now referred to as the National Principles 
for Child Safe Organisations (the National Principles).   

The Royal Commission stated that that all organisations should strive to be child safe, but it 
recommended that the following services should be required to implement the National 
Principles; 

 accommodation and residential services for children; 

 activities or services under the auspices of a religious denomination; 

 childcare or childminding services; 

 child protection services; 

 activities or services where clubs and associations have a significant involvement by 
children; 

 coaching or tuition services for children; 

 commercial services for children; 

 services for children with a disability; 

 education services for children; 

 health services for children; 

 justice and detention services for children; and 

 transport services for children. 

In Western Australia the Department of Communities (DoC) and Department of Premier and 
Cabinet (DPC), in partnership with the Commissioner for Children and Young People (CCYP) are 
leading the implementation of the National Principles. Other Government Agencies, such as the 
Department of Local Government, Sport and Cultural Industries (DLGSCI) and the Ombudsman are 
involved in specific projects relating to the implementation.  

Implementation of the National Principles is voluntary in Western Australia at the moment, 
however it is expected that this will become mandatory in the near future. Some of the Shire’s 
Youth Services funding bodies have also asked for assurances the Shire is implementing the 
principles.  
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STATUTORY ENVIRONMENT 

Western Australia currently has a voluntary approach to the implementation of the National 
Principles, whilst options for legally requiring implementation are developed. As such there is 
currently no legislation requiring the Shire of adopt the National Principles, however it is 
anticipated that there will be in the near future. 

Some actions within the action plan are in direct response to specific pieces of legislation, 
including but not limited to; 

 Child and Community Services Amendment Act 2022 (WA). 

 Parliamentary Commissioner Amendment (Reportable Conduct) Act 2022 (WA). 

 Working with Children (Criminal Record Checking) Act 2004 (WA). 

The Convention on the Rights of the Child is an international human rights agreement to which 
Australia is a signatory. This convention underpins the National Principles.    

POLICY IMPLICATIONS 

The following Shire policies should be considered in relation to this report; 

 ES3 – Fraud, Misconduct Control and Resilience Policy 

 PC1 – Risk and Opportunity Management Policy 

 PC2 – Occupational Safety and Health Policy 

Some policies, such as the above, may require amendment in due course to ensure best practice 
and legislative compliance. The action plan also recommends the creation of a child safe 
organisation policy.  

FINANCIAL IMPLICATIONS 

The actions identified in the action plan are largely administrative and are therefore expected to 
be accommodated within the Shire’s operational budget. The focus on child safety to the extent 
required by the adoption of this plan may impinge officers’ to focus on other areas of work.  

The State Government has indicated that some financial assistance may be made available to 
regional local governments as it has been acknowledged that they have reduced capacity to 
undertake the work and training required to effectively implement various child related initiatives.  
This will be investigated in due course.  

STRATEGIC IMPLICATIONS 

GOAL OUR PRIORITIES WE WILL 

2. Community 2.1 Safe Communities  2.1.1 Encourage community safety to 
be a whole-of-community responsibility 

2. Community 2.1 Safe Communities  2.1.3 Provide activities, programs, 
places and spaces that engage young 
people 

RISK MANAGEMENT CONSIDERATIONS 

RISK LIKELIHOOD CONSEQUENCE RISK MITIGATION 
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ANALYSIS 

Organisation's 
Operations: 

Non-performance of 
functions may impact 
the organisations 
ability to provide a safe 
environment for 
children. 

Unlikely Moderate Medium Administrative Controls 
– implement the action 
plan. 

Legal & Compliance: 

Failure to comply with 
legal obligations and 
policies may result in 
breach of legislation 
and various penalties 
for the organisation 
and individual staff.  

Unlikely Moderate Medium Administrative Controls 
– implement the action 
plan. 

People Health & 
Safety: 

Failure to implement 
child safety initiatives 
may lead to an unsafe 
workplace for young 
people.  

Rare Major Low Administrative Controls - 
implement the action 
plan. 

Reputation: 

Failure to have a child 
safe organisation may 
result in reputational 
damage for the Shire.  

Likely Minor Medium Administrative Controls 
– implement the action 
plan. 

 

Financial: 

Failure to comply with 
legislation may result in 
the issuing of financial 
penalties to the Shire 
or individual staff 
members.  

Rare Major Medium Administrative Controls - 
implement the action 
plan.  

CONSULTATION 

The consultation process for the development of the plan included;  

 One-on-one consultations with representatives from teams across the organisation;  

 Participation in the Child Safety Community of Practice (local government officers network 
group facilitated by WALGA with a focus on child safety initiatives); 

 Participation in webinars by relevant Government agencies; 

 Desktop research by staff.  
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The Director Community Services was also involved in the co-design of the ‘Child Safe Policy for 
Local Government’ which will inform one of the recommended actions.  

COMMENT 

To support organisations implement the National Principles a number of resources have been 
developed by DoC, DPC and CCYP. One of these tools, the National Principles for Child Safe 
Organisations WA: Self-assessment and review tool (the audit), was designed to assist 
organisations rate their actions, culture and behaviours in relation establishing and sustaining a 
child safe and friendly organisation. The audit provides a mechanism for organisations to assess 
and document practices already in place, and then identify steps for improvement. 

The community development team, in consultation with other relevant officers, completed the 
audit tool during 2022. The audit is provided as attachment one (1).  

The audit has identified a number of opportunities for improvement. Whilst many actions are 
undertaken informally or because existing staff have knowledge in what to do there is a lack of 
documented processes to inform staff how to respond in a particular situation. The need for a 
greater focus on child safety during the recruitment and on-boarding of staff and volunteers was 
noted, along with having resources and training readily available to support staff in their work. 
Complaint handling processes, particularly in relation those involving children will require review 
to ensure they are compliant with mandatory reporting requirements. Program planning and risk 
management were also identified as opportunities for improvement, as was procedures around 
the use and storage of children’s images.  

To assist the organisation become ‘child safe’ a Child Safe Organisation Action Plan has been 
developed (provided as attachment two). This condenses the findings of the audit into a 
streamlined document with clear actions, responsibilities and timeframes.  

The action plan is primarily focused on ensuring the Shire and its services, events, programs are 
child safe and internal procedures consider child safeguarding mechanisms. By focussing on the 
Shire’s internal procedures in the first instance and ensuring these mechanisms are functioning 
efficiently officers will be better able to identify areas and opportunities that actually require 
future improvement. However, in recognizing the Shire’s role as a leader within our community 
and responsibility to support our community it also includes some limited actions which will 
support build community capacity in this space as they too commence their journeys to become 
child safe organisations. 

The child safeguarding environment is rapidly changing due to the roll out of the 
recommendations of the Royal Commission, with policy and legislative changes regularly occurring 
as well as new resources being constantly developed. As a result the plan was developed to cover 
a 12 month period, with a recommended action to develop a new plan prior to the completion of 
that 12 month period. This will also allow officers to accommodate future changes, as well as 
assess the Shire’s position once the procedural changes are made.     

One key recommendation in the action plan is the establishment of an internal working group who 
will be responsible for overseeing the implementation of the plan. Facilitated by the community 
development team, this cross-organisational group will meet on a regular basis to monitor the 
progress of the action plan, as well as consider changes and updates in relation to child 
safeguarding. By having representatives from a range of teams involved it will help imbed a child 
safe culture across the organisation. It will also provide an accountability framework to ensure 
continuous improvement.  
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Although the National Principles have not yet become a legislative requirement, implementing the 
proposed Action Plan will have the organisation well placed should this be introduced in the 
coming years.  

VOTING REQUIREMENT 

Simple majority 

ATTACHMENTS 

1. National Principles for Child Safe Organisations WA: Self Assessment and review tool ⇩  
2. Child Safe Organsations Action Plan ⇩   

RECOMMENDATION 

That Council:  

1. Notes the findings of the National Principles for Child Safe Organisations WA: Self-
assessment and review tool provided as Attachment 1; and  

2. Adopts the Shire of Derby / West Kimberley Child Safe Organisation Action Plan 
(Attachment 2) as a mechanism to work towards addressing gaps and risks within the 
organisation.  

 

CO_20221208_AGN_2247_AT_files/CO_20221208_AGN_2247_AT_Attachment_11006_1.PDF
CO_20221208_AGN_2247_AT_files/CO_20221208_AGN_2247_AT_Attachment_11006_2.PDF
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Background  

In 2013 the Australian Government established a Royal Commission into Institutional Responses to 
Child Sexual Abuse (the Royal Commission). The Royal Commission was in response to community 
concern about widespread reports of Australian organisations failing to protect children and young 
people from sexual abuse.  
 
Following a five (5) year enquiry the Royal Commission handed down its final report in 2017. The 
report included 409 recommendations. These recommendations emphasized that children and young 
people, parents, carers, families and communities should feel confident that organisations working with 
children are providing safe environments where the rights, needs and interests of the child are met. 

The National Principles of Child Safe Organisations 

Recommendation 6.5 of the Royal Commission focused on the creation of what is now known as the 
National Principles of Child Safe Organisations (National Principles). The principles provide a national 
approach to the ensuring child safety. The ten (10) identified principles are underpinned by the 
Convention on the Rights of a Child and aim to provide a nationally consistent approach to creating 
organisational cultures that foster child safety and wellbeing.  
 
The National Principles are:  
  

1. Child safety and wellbeing is embedded in organisational leadership, governance and culture. 
2. Children and young people are informed about their rights, participate in decisions affecting 

them and are taken seriously. 
3. Families and communities are informed and involved in promoting child safety and wellbeing. 
4. Equity is upheld and diverse needs respected in policy and practice. 
5. People working with children and young people are suitable and supported to reflect child 

safety and wellbeing values in practice. 
6. Processes to respond to complaints and concerns are child focused. 
7. Staff and volunteers are equipped with the knowledge, skills and awareness to keep children 

and young people safe through ongoing education and training. 
8. Physical and online environments promote safety and wellbeing while minimising the 

opportunity for children and young people to be harmed. 
9. Implementation of the national child safe principles is regularly reviewed and improved. 
10. Policies and procedures document how the organisation is safe for children and young people. 

 
Western Australia currently has a voluntary approach to the implementation of the National Principles, 
however it is expected that this will become mandatory in the near future.   

Progress so far 

The Shire of Derby / West Kimberley has made some progress towards introducing child safeguarding 
strategies in the operational practices, however a recent audit identified a number of improvements that 
need to be considered or actioned.  
 
Initiatives so far include; 

 Participation in the National Redress Scheme for people who have experienced institutional 
child sexual abuse.  

 Provided feedback to the discussion paper on the implementation of child safety officers in local 
government.  

 Participation in the Co-design working group for a Child Safe Policy for Local Government. 
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 Participation in the Child Safety Community of Practice (local government officers network 
group facilitated by WALGA with a focus on child safety guarding); 

 Desktop research and attendance to child safe-guarding webinars. 

 Completion of the National Principles for Child Safe Organisations WA: Self-assessment and 
review tool (the audit).  

 Development of this Child Safe Organisation Action Plan.  

Action Plan 

This action plan has developed to provide the Shire clear direction on actions to be undertaken to 
improve the child safety for those engaging with the organisation. Based on the ten National Principles 
the plan identifies short term, immediate actions to be undertaken. The plan covers the 2023 calendar 
year, with an action to develop a new plan at the end of the year.   
 
The action plan is primarily focused on ensuring the Shire and its services, events and programs are 
child safe and internal procedures incorporate child safeguarding practices. However in recognizing the 
Shire’s role as a leader within our community and responsibility to support our community it also 
includes some actions which will support build community capacity in this space as they too commence 
their journeys to become child safe organisations.  
 
The recommended actions are largely informed by the audit recently undertaken, legislative 
requirements and desktop research of best practice. As various Government Departments implement 
the recommendations of the Royal Commission there may be need to add additional actions to the 
plan.  
 

Accountability Framework 
Within the action plan responsible teams are identified, along with timeframes and mechanisms for the 
on-going monitoring of the success of actions. This includes the development of a reporting tool which 
will be completed on a regular basis to monitor and report on progress.  
 
To ensure accountability for the implementation of this action plan it is recommended that a cross-
organisation internal working party is developed. This group, facilitated by Community Development, 
will consist of representatives from different teams and positions across the organisation who will work 
together to ensure the delivery of the actions. It is important for representatives from across the 
organisation are involved as it will; 

 Facilitate the awareness of child safeguarding across the organisation.  

 Encourage an organisational culture of child safeguarding. 

 Ensure all teams have the opportunity to provide feedback on initiatives / actions / procedures 
that may impact them. 

 Allows for a coordinated approach to implementing the actions, reducing the risk of multiple 
teams undertaking the same action independently. 

 

Resourcing the Plan 
Currently no financial resources have been allocated to the implementation of actions in the plan. In the 
initial stages the majority of initiatives are procedure based and are not expected to require resourcing. 
Any costs arising will be assessed on case by case basis as they arise, with the possibility of 
resourcing from operational budget.  
 
It is expected the biggest impose will be human resourcing. The project will be facilitated by the 
Community Development team with one of the Team Leaders Community Development being 
appointed as the project lead and expected to spend significant time of the project.   
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It has been noted that some resourcing assistance may become available for regional local 
governments from the State Government. This, and other external funding opportunities, will be 
explored as the need or opportunity arises.    
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Principle 1: 

Child safety and wellbeing is embedded in organisational leadership, governance and culture. 
 
Key action areas identified in the National Principles; 
 
1.1 The organisation makes a public commitment to child safety. 
1.2 The child safe culture is championed and modelled at all levels of the organisation from the top down and the bottom up. 
1.3 Governance arrangements facilitate implementation of the child safety and wellbeing policy at all levels. 
1.4 A Code of Conduct provides guidelines for staff and volunteers on expected behavioural standards and responsibilities.  
1.5 Risk management strategies focus on preventing, identifying and mitigating risks to children and young people. 
1.6 Staff and volunteers understand their obligations on information sharing and record keeping.   
 
To enable this the Shire will; 
 

Action 
No. 

Key 
Action 
Area 

Action Lead Team Secondary Team Timeframe 

1.  1.1 Develop a Child Safe policy statement or charter to demonstrate the 
Shire’s commitment to child safeguarding internally.  

Community 
Development 

Governance June 2023 

2.  1.1 Consider adopting the Child Safety Awareness Policy for local 
governments which focusses on community focused messaging. 

Community 
Development 

Governance June 2023 

3.  1.2 Child Safety messaging and information included in staff newsletter 
and at staff meetings where appropriate. 

Communications Executive 
Services 

Ongoing 

4.  1.4 Review the Shire’s code of conduct for staff and elected members 
to ensure expected behavioural standards and responsibilities 
reflect child safeguarding and the National Principles. 

Governance Executive 
Services 

 

5.  1.4 Create a Code of Conduct for volunteers which outlines expected 
behavioural standards and responsibilities, including in relation to 
child safeguarding and the National Principles.  

Community 
Development 

Governance April 2023 

6.  1.4  Develop a Code of Conduct equivalent for participant in the Shire 
youth programs. 

Youth Services People and 
Culture 

June 2023 

7.  1.5, 8.1 Update project plan / event management documents to ensure child 
safeguarding is considered as part of the risk management 
assessment.  

Community 
Development 

All March 2023 

8. 1.6 Program enrolment forms are updated to ensure families and 
children are aware of the records that are kept about them, for how 

Community 
Development 

Governance April 2023 
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long and how they can access them.  Directorate 

9. 1.6 On-going records keeping training for staff to ensure understanding 
of and compliance with the State Records Act 2000. 

Governance All Ongoing 

 

 

Principle 2: 

Children and young people are informed about their rights, participate in decisions affecting them and are taken seriously. 

 
Key action areas identified in the National Principles; 
 
2.1 Children and young people are informed about all of their rights, including to safety, information and participation. 
2.2 The importance of friendships is recognised and support from peers is encouraged, to help children and young people feel safe and be less 

isolated. 
2.3 Where relevant to the setting or context, children may be offered access to sexual abuse prevention programs and to relevant related 

information in an age appropriate way. 
2.4 Staff and volunteers are attuned to signs of harm and facilitate child0friendly ways for children to express their views, participate in decision-

making and raise their concerns. 
 
To enable this the Shire will; 
 

 
Action 
No. 

Key 
Action 
Area 

Action 

   

Lead Team Secondary Team Timeframe 

1.  2.1 Conduct consultations involving children and young people to 
identify program and service improvements, particularly in relation to 
what they like and do not like and what makes them feel safe and 
unsafe. 

Community 
Development 
Directorate 

All Ongoing 

2.  2.1 Develop visible messaging to display at programs and Shire 
managed facilities for children and young people outlining their 
rights. 

Community 
Development 
Directorate 

All April 2023 

3.  2.1 Identify Shire policies / procedures which are most likely to be 
accessed and utilised by children and create a child-friendly version 
of them. 

Governance All December 2023 

4.  2.1 Ensure on-boarding processes for young people are simple and 
easily to follow, whilst clearly explaining information on their rights in 

People and 
Culture 

All  
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the workplace. 

5.  2.2 Investigate a support system to for young people in the workplace, 
possibly incorporating a ‘pastoral care’ officer, buddy or peer 
support system. 

People and 
Culture 

- May 2023 

6.  2.3 Understand the availability of sexual abuse prevention programs 
available (eg: protective behaviours and online safety) and consider 
implementation in programs if deemed appropriate.  

Community 
Development 

People and 
Culture 

June 2023 

7.  2.4 Regularly engage and check-in with young people during programs 
to allow them to express their views, participate in decision making 
and raise concerns.  

Community 
Development 

Aboriginal 
Environment 
Health Unit 

Ongoing  

 
 

Principle 3: 

Families and communities are informed and involved in promoting child safety and wellbeing. 

 
Key action areas identified in the National Principles; 
 
3.1 Families participate in decisions affecting their child. 
3.2 The organisation engages and openly communicates with families and the community about its child safe approach and relevant information 

is accessible.  
3.3 Families and communities have a say in the development and review of the organisation’s policies and practices. 
3.4 Families, carers and the community are informed about the organisation’s operations and governance. 
 
To enable this the Shire will; 
  

Action 
No. 

Key 
Action 
Area 

Action Lead Team Secondary Team Timeframe 

1. 3.1, 
3.3 

Encourage families to provide feedback on programs, services and 
procedures their children participate in. 

Community 
Development 
Directorate 

All Ongoing 

2. 3.1, 
3.4 

Encourage parent/guardian involvement in recruitment of young 
people to positions of the Shire (e.g. discuss terms of employment). 

People and 
Culture 

All Ongoing  

3. 3.2, 
3.4 

Child Safe policies, guidelines and resources to be made available 
to the public. This is to include via the website and at points of 
customer service. 

Community 
Development 

Communications June 2023 



Ordinary Council Meeting Agenda 8 December 2022 

 

Item 15.1 - Attachment 2 Page 109 

4. 3.2 Work with local groups and organisations to deliver localised child 
safety workshops for community (child and young people, and 
parents and carers. 

Community 
Development 

Youth Services May 2023 

5. 3.3 Seek feedback from and consult with local networks regarding child 
safeguarding practices. 

Community 
Development 

All March 2023 

 
 

Principle 4: 

Equity is upheld and diverse needs respected in policy and practice. 

 
Key action areas identified in the National Principles; 
 
4.1 The organisation, including staff and volunteers, understands children and young people’s diverse circumstances, and provide support and 

responds to those who are vulnerable.  
4.2 Children and young people have access to information, support and complaints processes in ways that are culturally safe, accessible and 

easy to understand. 
4.3 The organisation pays particular attention to the needs of Aboriginal and Torres Strait Islander children, children with disability, children from 

culturally and linguistically diverse backgrounds, those who are unable to live at home, and lesbian, gay, bisexual, transgender and intersex 
children and young people.  

 
To enable this the Shire will; 
 

Action 
No. 

Key 
Action 
Area 

Action Lead Team Secondary Team Timeframe 

1. 4.1 Ensure practices are in place to support the inclusion and safety of 
children and young people with disability.   

All  Ongoing 

2. 4.1 Review programs and services to assess disability access 
requirements for children  

Community 
Development 

All August 2023 

3. 4.2 Customer complaints process to be acknowledged as part of all 
induction processes. 

People and 
Culture 

All June 2023 

4. 4.2 Ensure young people accessing services are aware of how to 
access complaints processes. 

Community 
Development 

Customer 
Services 

Ongoing  

5. 4.2, 
43. 

Consider capacity to appoint an internal Cultural Liaison Officer to 
support the organisation in delivering culturally appropriate 
processes and practices.  

People and 
Culture 

 June 2023 
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6. 4.3 Develop a Child Clinical referral procedure to ensure the most 
appropriate assistance is available to children and young people. 

Aboriginal 
Environmental 
Health Unit 

Community 
Development 

May 2023 

 
 

Principle 5: 

People working with children and young people are suitable and supported to reflect child safety and wellbeing values in practice. 

 
Key action areas identified in the National Principles; 
5.1 Recruitment, including advertising, referee checks and staff and volunteer pre-employment screening, emphasise child safety and wellbeing. 
5.2 Relevant staff and volunteers have current working with children checks or equivalent background checks. 
5.3 All staff and volunteers receive and appropriate inductions and are aware of their responsibilities to children and young people, including 

record keeping, information sharing and reporting obligations. 
5.4 Ongoing supervision and people management is focussed on child safety and wellbeing.  
  
To enable this the Shire will; 
 

Action 
No. 

Key 
Action 
Area 

Action Lead Team Secondary Team Timeframe 

1. 5.1 Review the recruitment process to ensure it emphasizes child 
safety.   

People and 
Culture 

All  

2. 5.1, 
5.2 

Create a Management Guideline outlining the positions identified 
within the organisation that require Working with Children Check 
screening as a condition of their employment. 

People and 
Culture 

 March 2023 

3. 5.2 Conduct an audit to ensure all staff and volunteers requiring a 
working with children check have a current check on file. 

People and 
Culture 

All  

4. 5.2 Develop a process for ensuring the currency of staff and volunteer 
working with children checks.  

People and 
Culture 

  

5. 5.2 Ensure all staff commencing employment with the Shire provide a 
current police clearance which is saved on file.  

People and 
Culture 

All  

6. 5.3 Review current induction process to include specific roles and 
responsibilities of working with children and young people. 

People and 
Culture 

Community 
Development 

June 2023 

7. 5.4 Implement staff training/professional development around child 
safety. 

People and 
Culture 

All June 2023 

8. 5.4 Develop a Child Safety information page on SharePoint. Community  February 2023 



Ordinary Council Meeting Agenda 8 December 2022 

 

Item 15.1 - Attachment 2 Page 111 

Resources, information and tools to be made available for all staff Development 

 
 

Principle 6: 

Processes to respond to complaints and concerns are child focussed. 
 
Key action areas identified in the National Principles; 

 
6.1 The organisation has an accessible, child focussed complaint handling policy which clearly outlines the roles and responsibilities of 

leadership, staff and volunteers, approaches to dealing with different types of complaints, breaches of relevant policies or the Code of 
Conduct and obligations to act and report.  

6.2 Effective complaint handling processes are understood by children and young people, families, staff and volunteers and are culturally safe. 
6.3 Complaints are taken seriously, and responded to promptly and thoroughly. 
6.4 The organisation has policies and procedures in place that address reporting of all complaints and concerns to relevant authorities, whether or 

not the law requires reporting, and co-operates with law enforcement.  
6.5 Reporting, privacy and employment law obligations are met. 

 
To enable this the Shire will; 

 
 Action 
No. 

Key 
Action 
Area 

Action Lead Team Secondary Team Timeframe 

1. 6.1, 
6.3, 
6.4, 
6.5 

Develop a complaint investigation process which complies with 
Reportable Conduct legislation. 

Governance Community 
Development 

January 2023 

2. 6.2 Review the Shire’s internal grievance policy People and 
Culture 

Governance May 2023 

3. 6.2 Develop a simplified, child-friendly version of the SDWK complaints 
process. 

Customer 
Service 

 March 2023 

4. 6.2, 
6.3, 
6.4, 
6.5 

Review the Customer Service Charter and Complaints Policy to 
ensure accessibility of the process to children and young people, 
whilst also ensuring reporting, privacy and employment law 
obligations are met.  

Customer 
Services 

Governance May 2023 

 
 



Ordinary Council Meeting Agenda 8 December 2022 

 

Item 15.1 - Attachment 2 Page 112 

Principle 7: 

Staff and volunteers are equipped with knowledge, skills and awareness to keep children and young people safe through ongoing 
education and training. 

 
Key action areas identified in the National Principles; 

 
7.1 Staff and volunteers are trained and supported to effectively implement the organisation’s child safety and wellbeing policy. 
7.2 Staff and volunteers receive training and information to recognise indicators of child harm, including harm caused by other children and young 

people. 
7.3 Staff and volunteers receive training and information to respond effectively to issues of child safety and wellbeing and support colleagues who 

disclose harm. 
7.4 Staff and volunteers receive training and information on how to build culturally safe environments for children and young people.    
 
To enable this the Shire will; 
  

Action 
No. 

Key 
Action 
Area 

Action Lead Team Secondary Team Timeframe 

1. 7.1 Develop a Sharepoint page focusing on child safeguarding 
information.   

   

2. 7.1, 
7.2, 
7.3, 
7.4 

Corporate training calendar to include Child Safeguarding and 
development training. Staff are to be actively encouraged to 
participate. 

People and 
Culture 

 March 2023 

3. 7.2 Relevant staff and volunteers to complete protective behaviours 
and/or trauma related training 

People and 
Culture 

All September 2023 

4. 7.2, 
7.3, 
7.4 

Promote resources to local sporting agencies, clubs and 
associations, outlining specific information for child safety within 
sport and recreation 

Aquatics and 
Recreation 

Community 
Development 

Ongoing  
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Principle 8: 

Physical and online environments promote safety and wellbeing while minimising the opportunity for children and young people to 
be harmed. 

 
Key action areas identified in the National Principles; 
 
8.1 Staff and volunteers identify and mitigate risks in the online and physical environments without compromising a child’s right to privacy, 

access to information, social connections and learning opportunities. 
8.2 The online environment is used in accordance with the organisation’s Code of Conduct and child safety and wellbeing policy and 

procedures. 
8.3 Risk management plans consider risks posed by organisational settings, activities, and the physical environment. 
8.4 Organisations that contract facilities and services from third parties have procurement policies that ensure the safety of children and young 

people. 
 
To enable this the Shire will; 
  

Action 
No. 

Key 
Action 
Area 

Action Lead Team Secondary Team Timeframe 

1. 8.1, 
8.3 

Develop a detailed risk assessment plan to be used when planning 
programs and services which involve children and young people. 

Community 
Development 

All June 2023 

2. 8.1 Develop photographic image use policy which outlines the use of 
images of children and young people. 

Media and 
Communications 

Community 
Development 

March 2023 

3. 8.1, 
8.2 

Review library policies, procedures and practices to maintain e-
Smart Library status (Alannah & Madeline Foundation) 

Library Services  February 2023 

4. 8.2 Develop terms and conditions for computer and internet usage at 
the library and youth centre that considers online safety.  

Library Services Youth Services February 2023 

5. 8.2 Develop Cyber Safety messaging and resources and make 
available to children and young people 

Library Services Youth Services June 2023 

6. 8.4 Organisations receiving grant funding from the Shire to confirm 
they will consider child safeguarding mechanisms in their project 
delivery.  

Community 
Development 

 February 2023 
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Principle 9: 

Implementation of the national child safe principles is regularly reviewed and improved. 

 
Key action areas identified in the National Principles; 
 
9.1 The organisation regularly reviews, evaluates and improves child safe practices. 
9.2 Complaints, concerns and safety incidents are analysed to identify causes and systemic failures so as to inform continuous improvement. 
9.3 The organisation reports on the findings of relevant reviews to staff and volunteers, community and families and children and young people. 
 
To enable this the Shire will; 
 

Action 
No. 

Key 
Action 
Area 

Action Lead Team Secondary Team Timeframe 

1. 9.1, 
9.3 

Establish an internal working group, consisting of representatives 
from various levels and teams within the organisation, to guide the 
implementation of this Action Plan.  

Community 
Development 

All February 2023 

2. 9.1, 
9.2 

Child Safety Working Group to establish complaints, concerns and 
incidents as a regular agenda item for meeting and review for 
continuous improvement opportunities 

Community 
Development 

Child Safety 
Working Group 

Monthly  

3. 9.1 Provide the audit committee with a progress report on the 
implementation of the action plan every six months.  

Community 
Development 

- Every six 
months from the 
date of adoption 
of the plan 

4. 9.1 Develop a new Action Plan for the 2024 calendar year and beyond Community 
Development 

Child Safety 
Working Group 

December 2023 

 

 

Principle 10: 

Policies and procedures document how the organisation is safe for children and young people. 

 
Key action areas identified in the National Principles; 

 
10.1 Policies and procedures address all national child safe principles. 
10.2 Policies and procedures are documented and easy to understand. 
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10.3 Best practice models and stakeholder consultation informs the development of policies and procedures. 
10.4 Leaders champion and model compliance with policies and procedures. 
10.5 Staff and volunteers understand and implement policies and procedures.  
 
To enable this the Shire will; 
  

Action 
No. 

Key 
Action 
Area 

Action Lead Team Secondary Team Timeframe 

1. 10.1 As policies are reviewed ensure compliance with the National 
Child Safe Principles.  

Governance All Ongoing 

2. 10.2, 
10.5 

Transfer procedures to the Promaps system to encourage 
consistency across the organisations 

Governance All Ongoing 

3. 10.2, 
10.3, 
10.5 

Complete the Youth Services procedures manual, which includes 
information around child safeguarding.  

Youth Services  February 2023 
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16 MOTIONS OF WHICH PREVIOUS NOTICE HAS BEEN GIVEN   

17 NEW BUSINESS OF AN URGENT NATURE    
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18 MATTERS FOR WHICH THE MEETING MAY BE CLOSED (CONFIDENTIAL 
MATTERS)   

RECOMMENDATION 

That Council considers the confidential report(s) listed below in a meeting closed to the public in 
accordance with Section 5.23(2) of the Local Government Act 1995: 

18.1 Awarding of Tender 6-2022 Kerbside Collection of Waste and Management of Landfill 
sites 

This matter is considered to be confidential under Section 5.23(2) - c of the Local Government Act, 
and the Council is satisfied that discussion of this matter in an open meeting would, on balance, be 
contrary to the public interest as it deals with a contract entered into, or which may be entered 
into, by the local government and which relates to a matter to be discussed at the meeting. 

18.2 CEO REMUNERATION REVIEW 2022/23 

This matter is considered to be confidential under Section 5.23(2) - a of the Local Government Act, 
and the Council is satisfied that discussion of this matter in an open meeting would, on balance, be 
contrary to the public interest as it deals with a matter affecting an employee or employees.  
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19 CLOSURE 

19.1 Date of Next Meeting 

The next ordinary meeting of Council will be held Thursday, 23 February 2023 in the 
Council Chambers, Clarendon Street, Derby. 

19.2 Closure of Meeting 
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