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(C4) VIOLENCE AND AGGRESSION 

 
POLICY OBJECTIVE 
To outline the Shire’s commitment to providing a safe workplace free of violence and aggression. 
 
POLICY STATEMENT 
The Shire recognises its legal obligations under the Work, Health and Safety Act 2020 (as amended) and will 
actively resource, and promote the principles of providing a safe working environment for all staff, as well 
provide as a safe place for its customers to engage with the Shire. 
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