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OUR VISION, MISSION AND VALUES
OUR VISION

A friendly and diverse place with awesome opportunities

OUR MISSION
To provide leadership, infrastructure and services that meet the needs of the
local and wider communities
OUR VALUES
RESPECTFUL by being helpful, friendly and supportive
INTEGRITY through honesty, accountability and ethical behaviour

LEADERSHIP by the Shire at the local and regional level and through
encouragement of community leaders

KNOWLEDGEABLE by being well informed and accurate in what we do

BUILDING GOOD RELATIONSHIPS by being communicative, responsive and
inclusive
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STRATEGIC GOALS AND OUTCOMES

Community Wellbeing — A diverse,
caring and safe community providing
apportunities for all its people.

health
that meet the needs of our
community.

«  Accessible and family support

services

« Public and environmental health

protection.
* Access to affordable housing options.
* Aninclusive and participative community.

* Sport, recreation and leisure opportunities
that support community health and well-
being.

Opportunities for development and
participation of our youth.
» Quality of life for the aged and disabled.
cultural and arts
support

* Access to learning,

opportunities that community

growth and diversity.

* A safe and responsible community.

A Balance Between the Natural and
Built Environments — Sustainable
natural and built environments that
meet the needs of the community and
support future growth.

Appropriate development that enhances
the unigque character and heritage of the
Shire's townships.

Attractive streetscapes, open spaces, parks
and gardens.

Reliable and safe transport infrastructure.

Shire buildings and needs that meet
community needs.

Assets and infrastructure managed ove
the 1g term to e rent and Z

needas.

Protection of the natural environment.
Access to renewable energy options.
Integrated waste management.

Efficient use and management of water
resources.

Safe and effective disposal of wastewater.

Good Governance and an Effective
Organisation — Leadership that
provides strategic direction for the
community, supported by efficient and
effective service delivery.

= Effective governance and leadership.

» Effective engagement with the community
and stakeholders.

» Accessible and effective customer services
and information systems.

» Financial sustainability and accountability
for performance.

+ Skilled, committed and professional staff in
a supportive environment.

A Strong and Diverse Local Economy -
A strong local ecanomy that is
supported by a broad industry base
with opportunities for business
development and employment.

Local business
employment opportunities.

development and

industry base
providing community benefits.

A strong and diverse

A vibrant and strong tourism industry.

Appropriate infrastructure that supports
economic development.
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OUR COMMUNITY AND ABORIGINAL HERITAGE

The Shire of Derby/West Kimberley covers a vast  Derby remains a supply point for an important part
area servicing 54 Aboriginal communities and three  of the Kimberley's pastoral, mining, oil and tourist
towns. Derby and Fitzray Crossing being the main industries.

population centres with a third township at
Camballin. Derby is the major centre of the Shire
and this is where the main Administration Centre is
located.

The area now known as the Shire of Derby/West
Kimberley has a diverse Indigenous Australian
heritage. Across this area a large number of
language and cultural groups have a long history
The Shire of Derby/West Kimberley offers its that predates European contact. Traditionally, prior
residents a unique and unparalleled way of life. On  to contact, Aboriginal people from the Warrwa,

our doorstep are some truly stunning and Bardi, Jawi, Ngarinyin, Worrorra, Nyikina, Mangala,
untouched wilderness like the famed Buccaneer ~ Unggumi, Bunuba, Walmajarri and Gooniyandi
Archipelago, National Parks and gorges, the mighty ~ language groups (among others) would interact for
Fitzroy River and the Gibb River Road. These pristine law and ceremonial business.

environments offer us the opportunity to get out
camping, fishing and four wheel driving and many
are just an hour away.

The Shire of Derby/West Kimberley looks forward to
an  ongaing  partnership  with  Indigenous
organisations to improve the wellbeing of our
Indigenous communities and residents.

SHIRE OF DERBY WEST KIMBERLEY N
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SHIRE OF DERBY/WEST KIMBERLEY

Population: 9,129
Derby: 4,855
Fitzroy Crossing: 2,689
. Other: 1,575
i & Prepared by

Area: 119,842 Square Kilometras
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SHIRE STATISTICS

Western Australia Area 2,525,500 km?
Shire of Derby/West Kimberley Area 119,842 km?
Shire Population 9,129

Derby 4,865

Fitzroy Valley 2,689

Other 1,575

Distance from Perth
via Great Northern Highway 2,383 km

via North West Coastal Highway 2,500 km

Average Annual Temperatures

Derby . Mean Max
Mean Min
Fitzroy Crossing Mean Max
Mean Min

34.6°C
21.5°C
35.6°C

19.1°C

Average Annual Rainfall

Derby 691 mm

Fitzroy Crossing 541.2 mm
Sealed Roads 101.78 km
Unsealed Roads 1,892.88 km
Number of Electors 3,683
Number of Dwellings 1,856
Total Rates Levied 56,793,582
Operating Revenue $20,908,701
Shire Employees (FTE) 68
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SHIRE PRESIDENT’S REPORT

As incoming Shire President | have observed the cyclical nature of mining investment and pressure on all
layers of Gavernment to reduce costs.

| am confident that the strategies implemented will position the Shire and community well to ride out the
down turn and take advantage of future improvements in the economy in a sustainable manner.

In the mean time we acknowledge the resilience of the community in the tough times and the commitment
of the Shire to tighten its belt while still supporting medium to long term regional and economic
development opportunities.

We would like to acknawledge and thank Shire President Elsia Archer OAM JP who presided over the
2016/17 year and specifically recognise her efforts over the last 16 years as President given her retirement in
October 2017. Elsia has been a tireless leader and champion of the community and leaves a lasting legacy
through her service to the region.

| would like to commend this report to you and acknowledge the work and dedication of all the Councillors
in staff in performing their duties in 2016/17.

COUNCILLOR GEOFF HAEWERA
SHIRE PRESIDENT

December 2017
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The economic downturn in the Shire of Derby/ West
Kimberley has reduced the gross regional product by 40%
or $300million from 4 years ago. This has had the biggest
impact on the Shires financial performance given the
reliance on commercial fees and charges.

The Shire operations have been exposed to this down turn
by a reduction in revenue through the ceasing of flights
from Curtin, and reduction in revenue from port activity,
both of which have heen driven by ceasing of several
mining operations.

Unfaortunately the Shire still has significant fixed and legacy
costs under its leasing obligations to Governments at the

We look forward to improvement in 2017/18 with the projects in the pipeline such as Sheffield Resources,
and the long term benefit to the economy and community that this can bring.

An overview of services and achievements is provided in this report and | thank staff for maintaining service.
levels despite the cost and staff reductions while we focus on the long term sustainability of the Shire’s

financial position.

STEPHEN GASH

CHIEF EXECUTIVE OFFICER
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SHIRE OF DERBY/WEST KIMBERLEY 2016/2017 — COUNCILLORS

» % (s ~ szt
~ .

DEPUTY PRESIDENT CR PETER COGGINS

SHIRE PRESIDENT
CR ELSIA ARCHER CR PAUL WHITE Term EnDs 2019
Term EnDS 2017 Term EnDS 2019

. 'l

CR CHRIS KLOSS CR ANNETTE xomoro CR PETER _.q_mnc_smjm
TeErRMS ENDS 2017 Term ENDS 2017 TERM EnDS 2019

Cr JUNE OSCAR . CR IRIS PROUSE : CR ANDREW TWADDLE
TERM EnDS 2019 Term EnpDs 2019 Term EnDS 2017
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Elected Members’ Attendance at Council Meetings

Elected Members attended the following Council meetings during the 2016-17 year:

Ordi Special

Electors AGM ' _=mw.< umn.m.

Elected Member 1) Council Council

Meeting (11) Meeting (1)

Cr E Archer | 11 1
Cr P White 1 10 1
Cr P McCumstie 1 3 1
Cr A Twaddle 3| 10 1
Cr | Prouse 1 11 0]
Cr C Kloss 1 10 1
Cr A Kogolo 1; 5 0
CrJ Oscar * 0 4 0
Cr P Coggins 0 9 0

Note * Cr J Oscar resigned 30 March 2017
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OUR ORGANISATION
OUR STRUCTURE

The management structure of the Shire of Derby/West Kimberley is divided into two key service delivery
areas under the overall management of the Chief Executive Officer (CEQ). Directors are appointed to each of
the departments within our organisation for the direct management of Corporate and Community Services,
and Technical and Development Services.

Executive Services

The structure is led by the Chief Executive Officer who is mcuvo_zma by an
Executive Leadership Team comprising two Directors. Each Director oversees
the operations of Business Units structured to meet the Shire’s strategic and
operational objectives, its legislative responsibilities, and to ensure services are
delivered in the most efficient and effective manner.

Stephen Gash
Chief Executive Officer

e Shire Projects

e Tourism

e Economic Development and Marketing

s Information Technology and Communication
e Planning Services

e Human Resources

Corporate and Community Services

Corporate Services is responsible for Department of Transport licensing
services, strategic financial planning, budgeting and reparting, governance
and policy, Council elections, public interest disclosures, payroll, creditors,
debtors, rates, records management, customer service, insurance and risk
management and, community and corporate leases.

Community Development is responsible for the implementation of a
range of community activities that focus on improving the wellbeing and
lifestyle of our community.

The main programs and services delivered to the community include the operation of the Derby memorial
swimming pool, youth activities and programs, Kimberley art and photographic prize, library services and a
range of programs aimed at disadvantaged and minority groups.

Martin Cuthbert
Director Carporate and Community Services

e Financial Services

e Administration Services

e Governance and Compliance
» Library and Heritage Services
e Recreation Services

o Community Development

o  Community Engagement

® Youth Services

2016-2017 Annual Report
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Technical and Development Services

Wayne Neate
Executive Manager Technical and Development Services

Civil Works

Parks and Reserves
Asset Management
Building Services
Health Services

Technical Services is responsible for road construction and maintenance,
street lighting, fleet management, draining maintenance, management of
cemeteries, parks/reserve maintenance and asset management.

Development Services is responsible for building applications, fire
mitigation, emergency risk management planning, animal management
and environmental health services to all towns and communities within
the Shire.

2016-2017 Annual Report
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TECHNICAL SERVICES

Capital Work Achievements

Once again a reconstruction programme
was delivered where various town streets
were partially or wholly reconstructed, one
in Fitzroy Crossing and three in Derby.

A rural road programme consisting of re-
shaping, re-sheeting and stabilised
floodways on the Nerrima, GNH-Gee Gully,
Fossil Downs and Fairfield-Leopold Roads.

A resealing programme on 9 Streets in
Derby and two in Fitzroy Crossing.

Flood damage  assessments  were
undertaken of the entire network
following the above average wet season.
The damage was estimated at around the
10 million dollars.

The completion of the Clarendon 5t
upgrade.

Design work was also undertaken on
several streets to have the ready for
delivery when funding becames availahle.

Road Maintenance Strategy

The second year of the road maintenance strategy
has ended.

The strategy, although gaining recognition is still
not widely understood amongst the general
community. The strategy however has generally
produced positive feedbhack from the road users
and is constantly being reviewed to improve its
effectiveness.

Asset Management

Asset management has been working at gathering
information to inform Councils up and coming
strategic planning process. The new Workshop and
the Dog/Cat compound have been completed and
begun to be used.

Parks and Gardens/Works

Parks and gardens/maintenance works have
continued with their regular duties thraughout the
towns of Fitzroy Crossing and Derby with some
major achievements being the beginning of a weed
management programme and a programme far
the replacement of non-compliant railing,
particularly around culvert headwalls.

2016-2017 Annual Report
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DEVELOPMENT SERVICES

Environmental Health

The environmental heaith department continued
its role in public health education, enforcement
and compliance across various areas of the health
discipline and fulfilled statutory obligations
pursuant to various legislation.

The department has begun using social media to
communicate environmental health related
messages with some positive results. The unit was
also successful in receiving grant funding for the
mosquito program and delivered a successful
program in 2016/17 especially with the above
average wel season. Regular duties continued
throughout the vyear which included routine
inspections at food premises, caravan parks and
camping grounds, public buildings, events, and
lodging houses,

Aboriginal Environmental Health

The Shire’s Aboriginal environmental health unit
continued to deliver environmental health related
services to the 54 Aboriginal communities located
within the Shire.

Highlights for the year included presenting at the
2016 Australian Health promotion Association
National Conference and participating in education
of Pandanus Park in regards to the nitrate drinking
water issue. The unit also helped develop and
participated in the Department of Health “You
gotta wash Ya Face to Come to my Place” health
promotion program at Kalumburu. The unit also
welcomed on board to indigenous trainees to help
deliver the programs into the communities.

Building Services

The Shire of Derby/West Kimberley had relatively
steady vyear following on from 2015-16.
Development and building applications remained
steady but are still down on the peak of a 4-5 years
ago.

The processing of building permit applications
continued with a contract arrangement with All
West Building Approvals, to ensure statutory
timeframes for processing were met. Training has
been invested into staff to ensure several staff are
trained to perform the administrative functions of
the building surveyor along with several process
improvements to ensure compliance.

Waste Management

Waste management services continued to be
provided with the contractual arrangement with
Toxfree in both the Derby and Fitzroy Crossing
townsites, Camballin’s waste management service
is provided by Looma community. Total waste
volumes have remained stable fram the previous
year and recycling volumes remain steady.

All legislated functions were met including the
annual waste audit, national pollution inventary
reporting and groundwater monitoring at both the
Derby and Fitzroy Crassing sites.

Licence amendments that were approved for the
Fitzroy Crossing waste management facility
allowed the Fitzroy Crossing power station soil
bioremediation project to get underway with the
facility available to Council for use in the future
should the need occur follawing the completion of
the bioremediation project.

2016-2017 Annual Report
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Ranger Services

Ranger services have continued to educate and
inform the public on requirements across a range
of topics including animal management, fire hazard
mitigation, cyclone preparedness, litter
management and nuisance control. The goal is to
deliver positive outcomes within the community
through education and enfarcement.

Major achievements for the year are as follows;

[ As with the previous year work with Derby
Animal Welfare Group promoting reduced
cost de-sexing. 45 dogs were de-sexed
under this scheme during the period.

L1 Improved cooperation with residences in
regards to the verge clean ups.

WAYNE NEATE
DIRECTOR TECHNICAL AND

DEVELOPMENT SERVICES

2016-2017 Annval Report
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COMMUNITY SERVICES

Community Development continue to deliver activities to improve the wellbeing and lifestyle of our
community. This year saw growth in facility attendance, swimming lessons, school holiday programs, the

photographic award and the Derby expo.

School Holiday Program

Activities moved from the youth centre to the
swimming pool allowing the program to expand.
The program is free to attend and this vyear
involved activities such as cooking, water fun days
and pool parties.

Kimberley Art Prize and Photographic
Awards

The art prize exhibition displayed 109 amazing
pieces and attracted mare than 780 visitors over 6
days. The photographic award hosted 162 entries
with 665 people attending over 6 days. The overall
winners were Craig Williams with his photographic
entry “The Plateau” and Shirley Cornelius with her
art entry “The Honey Combe Caves”.

Grants

The community grants scheme continues to
support the community with $10,000 donated
amongst various groups to assist in the delivery of
various programs. Additional, larger grants
supported community festivals, youth initiatives,
animal welfare, environmental programs and club
development.

Derby Expo

A record number of 60 exhibitors displayed stalls
to over 500 visitors during the February 2017 expo.

Library Services

Over 15,000 people visited the Derby and
Fitzroy Crossing libraries where over 30,000
physical items and 1,000 electronic items
including e-books and e-audiobooks were issued.
Early literacy sessions (rhyme time and storytime)
with parents and children continue to be well
supported at both libraries with nearly 2,000
members attending over the year.

Local History and Heritage

The library centinues to register local history, new
museum software has been introduced (MOSAIC)
that now houses all our photographs. Over 1,000
images have been uploaded and will eventually
enable the public to view the images online. The
first stage of the Derby heritage trail was
completed with 13 interpretive panels being
fabricated and delivered. These panels describe
the history of the town and were placed in
significant locations around Derby.

Aquatic and Recreation

Events staged throughout the year included the
Derby community swim classic and many birthday
party functions. Programs run included touch
rugby, junior tennis, Auskick football and masters
swimming. These programs are now permanent
activities available to the community.

2016-2017 Annual Report
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Fitzroy Crossing Recreation

The aquatic and recreation team began to make a
larger presence in Fitzroy Crossing aver the past
year. The team is negotiating an extension of the
SDWEK/Garnduwa Memorandum of Understanding
and is also working with Garnduwa and the Youth
Training

Education, Employment and

subcommittee on a “Youth Hub”.

Woark Inspiration

This year staff again ran the three day "Work
Inspiration” program that showcased a variety of
career options within the Shire to a group of year 9
and 10 students.

Disability Access Inclusion Plan

The Disability Access Plan underwent a full review
and was adopted by Council at its Ordinary Council
Meeting held 24 November 2016.

Under the Disability Services Act 1993, all Western
Australian Local Governments are required to
develop and implement a Disability Access and
Inclusion Plan (DAIP), addressing seven desired
outcomes, to be reviewed on an annual basis and
reported on to the Disahility Services Commission
(DSC) by 31 July each year.

Council is required to report on our present
activities as they relate to the seven desired DAIP
outcomes.

1. People with disability have the same
opportunities as other people to access the
services of, and any events organised by, the
relevant public authority.

2. People with disability have the same
opportunities as other people to access the
buildings and other facilities of the relevant public
autharity.

3. People with disability receive infarmation from
the relevant public authority in a format that will
enable them to access the information as readily
as other people are able to access it.

4. Peaple with disability receive the same level and
quality of service from the staff of the relevant
public authority.

5. People with disability have the same
opportunities as other people to make complaints
to the relevant public authority.

6. People with disability have the same
opportunities as other people to participate in any
public consultation by the relevant public
authority.

7. People with disability have the same
opportunities as other people to obtain and
maintain employment with a public authority.

2016-2017 Annual Report
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CORPORATE SERVICES

Corporate Services continues to strive to maintain its excellent service to customers. With a philosophy of
constant improvement and ongoing develapment of procedures and processes the aofficers continue to
improve efficiencies and the ability to meet the needs of the community professionally and effectively.

Plan for the Future of the District

The Plan for the Future of the District is a
requirement of the Local Government Act 1995.
The plan sets out the Vision, Mission and Values
the organisation intends to operate by when
delivering services to the community and aligns its
major praojects and activities to those
philosophies.

Annual Budget

The Annual Budget is required to be prepared
each year and adopted by Council by 31 August.
The 2016-17 financial year’s budget was prepared
and adopted by Council on 25 August 2016.

The budget also forms the basis for determining
the level of Council's rates, which incurred an
increase of 1.8% for the 2016-17 year. The
discount rates system was again utilised offering a
2% discount on rates for those properties paying
in full by the due date.

Training

As part of the Shire's Health and Wellbeing
Program supported by the Shire’s insurers LGIS, all
staff were provide the following support and
training.

In October all staff were able to attend a session
on Mental Health for Staff while supervisors and
managers were required to attend a session on
Mental Health for Staff and Supervisors. October
also saw Sun Safety sessions run for all staff with

wol__ 4-2017 Annual Report

the offer of skin cancer screening. Ta follow up in
May flu shots were made available to all staff.

Records Management

The Shire of Derby/West Kimberley remains
committed to accurate and compliant record
keeping practices in accordance with best practice
and complying with the relevant legislation,
including the State Records Act 2000.

A comprehensive records management training
program is delivered to all new staff in a one-on-
one basis. The training includes an outline of
employees’ roles and responsibilities to ensure
compliance with the Shire’s record keeping
obligations.

The next review of the Shire’s Record Keeping
Plan will need to be undertaken by March 2018.

Governance and Compliance

The annual Compliance Audit Return is required
to be completed by Council by 31 March each
year, for activities carried out in the previous
calendar year 1 lanuary to 31 December, to
ascertain whether the Shire has complied with the
requirements of the Local Government Act 1995,
and its associated regulations. The process of
completing and assessing the Shire for compliance
against the Act is necessary, not anly as a
requirement of the Department of Local
Government and Communities but for the Shire’s
own benefit to ensure it sets and maintains a high
standard of compliance
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The compliance audit report is a very useful tool
in addressing statutory requirements and
ensuring legislative compliance. Of the 87 points
of compliance, the Shire was compliant in 86 of
them.

A summary of the compliance areas are:

Commercial Enterprises by Local . %
Governments
Delegation of Power/Duty 13 |
ﬂgmm_ of Property 2
Disclosure of Interest 16
Electians 1 !
Finance 14 |
Local Government m:.n._.c.\mmm 5
Official Conduct 6
Tenders for Providing Goods and Service 25
Total . 87
Human Resources
The human resources department provides

support to managers through the provision of
policies, systems, services, programs and guidance
on staffing practices that will enable quality
staffing outcomes for the Shire. Human resources
works in partnership with line managers and
directors to provide a variety of services and
advice such as: recruitment, induction,
development and training of staff, performance
appraisals, grievance resolution,
underperformance, misconduct and disciplinary
requirements, equal employment opportunity and

equity, health and wellbeing programs, worker’s
compensation, employee terminations,
negotiation of enterprise employee agreements
and resolution of employee disputes.

Recruitment

Recruitment was relatively quiet in 2016-17, with
only 3 permanent or contract positions and 4
temporary positions advertised. This year saw the
recruitment of 2 trainee environmental health
field support officers for a period of 12 months. In
addition the Shire recruited 12 casuals to provide
cover at Derby pool, Derby youth centre, Derby
library and assist with the Shire’s school holiday
program.

Workforce Plan and Demographics

The workforce plan is currently being revised as
part of the overall integrated planning and
reporting framework review.

Enterprise Agreements

The works staff negotiated a new agreement Shire
of ODerby/West Kimberley Works Enterprise
Agreement 2016 coming into effect 30 January
2017, maintaining CPI or 2.5% as a pay increase
whichever is the greater. While negotiations are
being undertaken with the indoor staff over the
renewal of their enterprise agreement, receiving a
similar increase to the works staff.

Payments to Employees

A requirement under section 19B of the Local
Government (Administration) Regulations is that
the annual report is to contain details of the
number of employees of the local government
entitled to an annual salary of $100,000 or more
in bands of $10,000 for each band over $100,000.

Salary Range 2016-17 Salary Range 2016-17
100,000 to 109,999 1 170,000 to 179,999 =
110,000 to 119,999 ; 180,000 to 189,999 -
120,000t0 129,999 | 4 190,000 to 199,999 :

" 130,000 to 139,999 R 200,00 to 209,999 -
140,000 to 149,999 a 210,000 to 219,999 S
150,000 to 159,999 | 3 220,000 to 229,999 1
160,000 to 169,999 " 230,000 to 239,999 .

2016-2017 Annual mmuol
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The Shire again participated in the annual
Transition Pathyways Youth Expo arganised by
Derby District High Schoal in August 2016. The
event showcased training, employment and other
support agencies to year 10, 11 and 12 students.
The Shire provided support to this initiative by
hosting an exhibit staff for students to visit and
talk one on one with Shire employees about
career paths. The Shire remains dedicated to
supporting community events and assisting the
future of our local youth.

Workplace Learning WPL

This year saw the Shire again support both Derby
District and Fitzroy Valley High Schools workplace
learning program, providing valuable work
experience for 3 Derby youth and 1 for Fitzroy
Crossing at the Derby Depot, Fitzroy Visitor
Centre, Derby Pool and in Administration.

National Competition Policy = Compliance

In 1995 the Council of Australian Governments
entered into a number of agreements, collectively
known as the National Competition Policy. Local
government is affected mainly where it operates
significant business activities which compete, or
could compete, with private sector businesses.

Local government is also affected where Local
Laws unnecessarily affect competition.

The Shire is required to comply with certain
policies  contained  within  the  National
Competition Policy Statement and report on
progress in connection with the National
Competitive Neutrality Principles and review of
Local Laws.

Each local government must report its progress in
achieving National Competition Policy reforms in
its annual report broadly under the following
categories:

Competitive Neutrality

a

Legislation Review

1 Structural Reform

Competitive Neutrality

This  principle deals with ensuring that
government business operations have no
advantage or disadvantage in comparison with
the private sector. The policy dictates that
competitive neutrality should apply to all business
activities which generate a user pays incame of
over $200,000 unless it can be shown that it is not
in the public interest. In this regard, no significant
new business activities for the purposes of
competitive  neutrality were initiated or
considered during the year and no non-
compliance allegations were made.

Legislation Review

The Shire of Derby/West Kimberley did not
promulgate any new legislation and as legislation
is reviewed it will be done with the National
Competition Policy in mind.

The Local Government Act 1995 requires all
existing Local Laws to be reviewed every eight
years. As part of this process the intention to
review Local Laws is advertised in the media
giving residents and ratepayers the opportunity to
comment on any proposed changes, additions or
deletions to the Shire’s Local Laws.

Structural Reform

The Shire of Derby/West Kimberley did not
undertake any structural reform during the 2016-
17 financial year.

Register of Complaints

Section 5.121 of the Local Government Act 1995
requires the complaints officer of the local
government to maintain a register of complaints
which records all complaints that result in an
action under section 5.110 (6)(b) or (c).

For the purposes of section 5.53(2) (hb) of the
Local Government Act 1995 it is advised that the
Shire of Derby/West Kimberley received zero (0)
complaints during this period.

2016-2017 Annucl Report
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Freedom of Information

In accordance with section 96 and 97 of the
Freedom of Information Act 1992, the Shire is
required to publish an information statement that
details the process for applying for information
under the Act, as well as information that the
Shire provides outside the Act. This document is
reviewed annually and available from the Shire’s
administration office or website.

During 2016-17 the Shire received two Freedom
of Information applications, which were both
referred from third parties. The Act requires that
all applications are responded to within 45 days of
which the Shire is compliant with,

Public Interest Disclosure

In accordance with the requirements of the Public
Interest Disclosure Act 2003, the Shire of
Derby/West Kimberley has established
procedures to facilitate the making af disclosures
under the Act. These procedures set out the
processes in respect to protected disclosures
generally, to protect people from reprisal for
making protected disclosures, and to provide
guidance on investigations.

The Shire reviewed its document on rights and
obligations under the Public Interest Disclosures
Act 2003 and the updated document is available
on the Shire’s website.

In the 2016-17 financial year, no disclosures
relating to improper conduct were made to the
Shire and therefore no disclosures were referred
to the Ombudsman.

Register of Gifts

Changes in the Local Government Act 1995 in
March 2016 now require Elected Members and
employees of the Shire to disclose any gift or
contribution to travel received over $200.00 in
writing to the Chief Executive Officer within 10
days of receipt.

The Chief Executive Officer keeps a register of
gifts which is made available on the Shire's
website during the year. The register is also
available for public inspection at the Shire’s
Administration building.

2016-2017 Annual Report

Fitzroy Crassing Visitor Centre

The Shire's office in Fitzroy Crossing is a central

*point of contact for Council services in Fitzroy
Crossing including dog and cat registrations, rate
and debtor payment facilities and development
application lodgement.

This multi-purpose building is also home to the
Fitzroy Crossing public library with over 500 items
available for short term borrowing including
books, DVD's, and magazines and internet access
on a fee for time basis. This year the library has
had the ability to offer to the community after
school arts and crafts activities and adult craft
sessions with the library accessible far borrowers
after work hours, rhyme time for the littlies on
Friday mornings, and many visits from
surrounding schools incorporating the town
library as part of their enquiry based learning
curriculum.

June 2015 saw the Shire commence the provision
of Department of Transport services to the
community, opening two days a week the Shire is
able to provide a regular and efficient service to
Fitzroy Crossing and surrounding communities.
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CONCLUSION

I have thoroughly enjoyed all that the Shire of
Derby/West Kimberley has offered in the last
twelve months and | am especially looking
forward to the next twelve months and beyond
with all the exciting development and growth the
region can expect over the coming years.

I ' would like to take this opportunity to sincerely
thank each and every member of the Corporate
and Community Services Departments for their
continued dedication, hard work and
commitment, which has assisted the Shire in
achieving the results of the 2016-17 year.

No organisation can function effectively and
achieve its outcomes without quality staff. The
Corparate Services Department at the Shire of
Derby/West Kimberley is blessed to have a very
dedicated and professional workforce.

By continuing to invest in training and rewarding
staff the benefits accrued by such investment are
returned tenfold in multi skilling, diversity and
standard of workmanship as well as a quantum of
output.

| look forward to another exciting year for the
Shire of Derby/West Kimberley and express my
sincere appreciation to all | have been involved
with,

MARTIN CUTHBERT
DIRECTOR CORPORATE AND

COMMUNITY SERVICES
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